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     Special education seems to me to be the best – and perhaps only – chance that a student with severe developmental delays may have to learn the skills necessary to be independent.  At its best, the teacher and the parent plan the best possible way to teach a student independent skills, communication skills, and other skills that may bolster confidence.  I continue to teach in this field because it’s absolutely rewarding and I feel like I can make an impact in a way that could not occur in regular education.  I also like having students for longer than a year.  In my class, for instance, I have had students for as long as nine years.

     With parents, collaboration is the key.  With small classes such as SDC-SH classes, it’s easier to stay in touch with parents because there are fewer students.  With some, I prefer constant communication, usually with daily communication books.  With others, it’s not so necessary, so perhaps every week or every other week suffices.  Either way, the communication is vital.  Education is not nearly as effective unless it is a combined, unified effort, with the parents and the teachers working together. 

     Again, an important aspect of my philosophy in managing a classroom is one of collaboration.  I have observed that when people feel like they are able to suggest things in a climate of openness and collaboration, the whole class benefits.  Several sources of great ideas is certainly better than only one.  

     This is, in my opinion, especially true of the one-on-one assistants, who probably spend more time with the student than anyone else – including the parents!!  One-on-ones have a very close, unique interaction with the student, and have a lot of ideas.  They are an incredibly valuable wealth of ideas, and I feel I should always be receptive to this unique bond.

     Often, through open communication in the classroom, one can also discover where the educator’s strengths and preferences lie. Rather than try and have everyone work in the same manner, people’s strengths may be utilized more effectively when they are able to communicate this to you.

     I work with administration by communicating concerns and points of view relatively often, usually in a friendly manner.  I also usually make a point to point out staff members who have been particularly diligent at working with students or effective in specific areas, such as building a strong rapport with a student or coming up with great ideas to better the child’s education.

     I always bear in mind that the administration is ideally there to support the teachers.  There are, therefore, a resource.  The collaboration among teacher and administration, I feel, should be one of solid communication, not one of animosity or distrust. 

     Much of the research we incorporate stem from seminars.  What we do at our school is make copies of particularly salient articles about such topics as autism, novel approaches to the severely developmentally delayed population, discrete trial therapy, and scientific studies from various journals, Newsweek, newspapers, and other sources of information.

     A large part of data-based decisions can be made from the beneficial aspects of seminars and workshops, inclusive of those provided by the school or district as well as outside seminars and workshops.  Although many of these are somewhat informal in nature, they do provide a fair amount of data and statistics that are beneficial for me, especially if they specifically address the particular population of students that the teacher and the school serve.  Generally, the more relevant and practical the material is to the particular students, the more employees are receptive to the seminars. 
